EQUAL OPPORTUNITIES POLICY

Statement Of Intent
· Youth Vision is an organisation committed to social equality and opposed to discriminatory practice.

· We recognise there is widespread discrimination in society against different groups of people. This discrimination can be either direct or indirect but in either form, it devalues and excludes the individuals or groups who experience it.

· We are opposed to all forms of discrimination. We believe we have a responsibility to take all necessary action to prevent discrimination within our organisation.

· We aim to ensure policies, practices and procedures reflect the best examples in anti-discriminatory practice and that all those with whom we have contact such as employees, potential employees, volunteers, users and others, experience genuine equality of opportunity.

· We recognise that a written policy will not in itself ensure equality of opportunity. This can only be striven for by a constantly renewed commitment to non-discriminatory practice and regular review, at least on an annual basis and monitoring of our policy and its implementation.

 Policy
· No person seeking help and support from Youth Vision will be treated less favourably on grounds of:

· Race, colour, nationality or regional origin.

· Gender, age or sexual orientation

· Religious, philosophical or political beliefs.

· Physical disability, mental health, learning difficulty, living with HIV/Aids.

· Responsibilities for dependants.

· Offending background that does not create risk to children and vulnerable adults.

· Youth Vision will seek to recruit staff and volunteers from all sections of the community, providing those individuals are able to own and promote the vision and values of the group as laid down in our ethos and code of practice.

· Where appropriate Youth Vision will seek to train and enable staff and volunteers and encourage their development.
· In entering into partnership with other agencies, Youth Vision will seek a mutual commitment to Equal Opportunities.

· Youth Vision will incorporate into its management structure the ideas and feedback from its paid staff, volunteers and client group.

· There is a complaints procedure in place, where staff, volunteers and client group are welcome to verbally complain to the Project Director. If they are not satisfied, they can then write to the Youth Vision Committee.

